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Imaging Physics Residency Eligibility, Recruitment, and Selection Policy

I. Scope:
University of Washington (UW) graduate medical education (GME) non-ACGME residency and fellowship programs.

II. Purpose:
The purpose of this policy is to set forth the eligibility requirements for applicants to the Imaging Physics Residency. This policy is designed to ensure fair and consistent consideration and decision-making for all applicants to non-ACGME residency and fellowship programs in the UW School of Medicine. Recruitment and selection of program applicants is performed by the respective program director, responsible faculty, and department leadership under the oversight of the Graduate Medical Education Committee (GMEC).

III. Program Aims:
1. We will seek candidates with research and/or clinical productivity, demonstrated interest in a clinical career path, and from diverse professional backgrounds.
2. Provide residents with a robust clinical experience to graduate high-performing psychists who have the knowledge to safely, appropriately, and efficiently perform, recommend and interpret all modalities of diagnostic physics.
3. Provide ample mentorship to create future physicists dedicated to advancing the field of diagnostic physics.

IV. Non-discrimination Statement: 
University of Washington Executive Order No. 81 Prohibiting Discrimination, Harassment, and Sexual Misconduct prohibits discrimination in all programs and activities, including education, employment, and patient care, based on an individual’s actual or perceived protected characteristics. Protected characteristics include race, color, creed, religion, national origin, citizenship, sex, pregnancy, age, marital status, sexual orientation, gender identity or expression, genetic information, disability, or veteran status.

V. Appointment Details:
Applicants invited to interview for a residency or fellowship position must be informed in writing or by electronic means, of the terms, conditions, and benefits of their appointment to the residency or fellowship program, either in effect at the time 



of the interview or that will be in effect at the time of the applicant’s eventual appointment. This includes stipends, benefits, vacation, leaves of absence, professional liability coverage, disability insurance, and health insurance accessible to their eligible dependents.

VI.   Eligibility:
1. Residents entering a medical physics residency educational program shall have a strong foundation in basic physics. This shall be demonstrated either by an undergraduate or graduate degree in physics, or by a degree in an engineering discipline or another of the physical sciences and with coursework that is the equivalent of a minor in physics (i.e., one that includes at least three upper-level undergraduate physics courses that would be required for a physics major).  
2. In addition, residents may enter any medical physics residency educational program if they have successfully completed either:  
1) a CAMPEP-accredited MS or PhD graduate program, or  
2) a CAMPEP-accredited certificate program.  
3. Applicants must successfully pass a criminal background investigation; which includes Washington State Patrol.

VII. Employment Eligibility: 
The University of Washington recognizes that residents enrolled in its programs are trainees, not employees. As such, all applicants also must be able to meet the conditions of the institutional house officer (resident) training agreement. Individuals must meet one of the following requirements:
	1. Be a U.S. citizen.
	2. Hold a valid U.S. resident alien card.
	3. Possess (or be eligible to possess) all of the following:
		A. Valid passport.
		B. J-1, or other appropriate visa categories as determined by the UW 				International Scholar Office.
		C. All other visa-related legal and regulatory compliance requirements
		i. Refer to the GMEC Approved (Non-ACGME Accredited) Programs 			Policy.
	
VIII. Recruitment and Selection:
The recruitment and selection process is available to all program applicants on the program’s website. Recruitment Resources for programs to help facilitate the recruitment process are available on the GME website.


IX. Application Process: 
Applicants must apply through the Imaging Physics Website. Applicants must provide a completed application, a personal statement or cover letter, their current CV including awards, publications, and presentations in PDF format, their undergraduates and/or graduate school transcript and degrees, two letters of reference, ECFMG Certification (for foreign medical graduates), and current or required work authorization, as outlined in the program’s application screening criteria. The application period dates are at the discretion of program leadership on a rolling deadline.
A. The residency program will make an offer to our candidate of choice prior to the match window opening. We do not participate in Match and this will allow candidates not selected by our program to do so.
B. Applicants are selected for interviews by the program director. Criteria for invitation is based on the applicant meeting minimum requirements.
C. Applicants selected for interviews must be interviewed by the program director or associate program director. 
D. Final interviews will be conducted by the program director, associate program director, and selection committee. The selection committee consists of faculty/staff members and trainees from the Diagnostic Physics Section. Individuals from the selection committee ask candidates the same questions throughout the interview process to maintain consistency. 
E. All candidates will be assessed using the interview scoring rubric, completed by all members of the selection committee. 
F. Ranking of candidates will be discussed and determined at subsequent meetings of the selection committee using the interview scoring rubric.  

X.   Terms and Conditions of Appointment:
	The current terms and conditions of appointment are provided through the Residency and Fellowship Position Appointment (RFPA) Agreement. Other benefits including time and leave are available for review on the Non-ACGME Program page on the GME website. 

XI.   Accommodation:
Applicants who require a disability accommodation for the interview may request an accommodation from the UW Disability Services Office. In the event that such an accommodation is requested, the UW Disability Services Office will inform the GME Office and the program of the request in order to facilitate an appropriate accommodation, if indicated.
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