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Scope:




Purpose:

University of Washington (UW) graduate medical education (GME) training programs accredited by the Accreditation Council for Graduate Medical Education (ACGME), Council on Dental Accreditation (CODA), or American Board of Medical Specialties (ABMS) Specialty Board.

The purpose of this policy is to set forth the eligibility requirements for applicants to the Independent Interventional  Radiology  Residency.  This  policy  is  designed  to ensure fair and consistent consideration and decision-making for all applicants to UW GME residency and clinical fellowship training programs.

Recruitment and selection of program applicants is performed by the program director, responsible faculty, and department leadership under the oversight of the Graduate Medical Education Committee (GMEC) and Graduate Medical Education (GME) Office.


Program Aims:	1. Recruit a diverse body of high-performing medical students from across the country to continue graduating classes of outstanding interventional radiologists who represent their communities.
2. Provide residents with a robust clinical experience to graduate high-performing radiologists who have the knowledge to safely, appropriately, and efficiently perform, recommend and interpret all modalities of interventional radiology.
3. Produce the future leaders of interventional radiology.
4. Provide ample mentorship and research opportunities to create future academic radiologists dedicated to advancing medical diagnosis and guiding the future of vascular and interventional imaging.

Non-discrimination: Under University of Washington Executive Order No. 81, programs will recruit applicants without regard to race, color, creed, religion, national origin, sex, pregnancy, age, marital status, sexual orientation, gender identity or expression, genetic information, disability, veteran status, and based upon their qualifications and ability to do the job.


Eligibility:

Applicants must have one of the following qualifications to be eligible for appointment to the Independent Interventional Radiology Residency program at the University of Washington:
1. Be a graduate of a medical school within the United States that is accredited by the Liaison Committee on Medical Education (LCME).
2. Be a graduate of an osteopathic medicine college within the United States that is accredited by the American Osteopathic Association Commission on Osteopathic College Accreditation (AOACOCA).

The candidate must be a graduate of a medical school located outside of the United States and have one of the following:
1. A current valid certificate from the Educational Commission for Foreign Medical Graduates
(ECFMG) prior to appointment.
2. A full and unrestricted license to practice medicine in the State of Washington.

All prerequisite post-graduate clinical education required for initial entry or transfer into ACGME-accredited residency programs must be completed in ACGME-accredited residency programs, AOA-approved residency programs, Royal College of Physicians and Surgeons of Canada (RCPSC)-accredited or College of Family Physicians of Canada (CFPC)-accredited residency programs located in Canada, or in residency programs with ACGME International (ACGME-I) Advanced Specialty Accreditation. Prior to appointment in the Independent program, residents must complete a diagnostic radiology program that satisfies the requirements listed above.

All entering residents must be eligible to take the ABR Core Examination or the AOBR Diagnostic Radiology Combined Physics and Diagnostic Imaging Written Exam.

To be eligible for appointment in the second year of education in an independent program, residents must have completed an Early Specialization in Interventional Radiology (ESIR) curriculum in a diagnostic radiology program that has prior approval from the Review Committee for ESIR participation.

Residents must have completed 11 interventional radiology or interventional radiology-related rotations, one ICU rotation, and at least 500 image-guided procedures within the domain of interventional radiology during their diagnostic radiology residency (a rotation is defined as an experience of at least four weeks in duration).

A Milestones assessment of resident competence must be completed by the program director after the first 12 weeks of the educational program.
Residency programs must receive verification of each resident’s level of competency in the required clinical field using ACGME, CanMEDS, or ACGME-I Milestones evaluations from the prior training program upon matriculation.

Applicants must successfully pass a criminal background investigation; which includes Washington State Patrol.
The University of Washington recognizes that residents enrolled in its programs are trainees, not employees. As such, all applicants also must be able to meet the conditions of the institutional house officer (resident) training agreement. Individuals must meet one of the following requirements:
a. Be a U.S. citizen.
b. Hold a valid U.S. resident alien card.
c. Possess (or be eligible to possess) all of the following:
i. Valid passport.
ii.  J-1, or other appropriate visa categories as determined by the UW International Scholar Office.
iv. All other visa-related legal and regulatory compliance requirements.
Eligibility for appointment will be determined by review of application materials and, if necessary, by contacting appropriate persons at the applicant’s medical school for additional information.
Non-US Citizens: Non-US citizen applicants must have U.S. legal permanent residence or a valid Employment Authorization Document (EAD) that can be extended to cover the training period or be eligible to apply for a J-1 or other appropriate via categories as determined by the UW International Scholar Office. Refer to Visa Policy.

Applicants must further be eligible for a Washington (or other applicable) state provider license (see Licensing Policy) and be authorized to work in the United States at the time of appointment.




Recruitment:





Interview and Selection:

Application: All applicants will be selected based on application through the Electronic Residency Application Service (ERAS®)
Matching Process: All positions will be filled through the National Residency Matching Program (NRMP) Match.
Terms and Conditions of Appointment: The current terms, conditions, and benefits of appointment are provided through both the Residency and Fellowship Position Appointment (RFPA) Agreement, and the Committee of Interns and Residents Northwest (CIR-NW) Collective Bargaining Agreement (CBA). These benefits include stipends, benefits, vacation, leaves of absence, professional liability coverage, and disability insurance accessible to residents, and health insurance accessible to your eligible dependents. Both of these documents are available for your review on the Prospective Residents and Fellows page on our GME website.

Accommodations: Applicants who require a disability accommodation for the interview may request an accommodation from the UW Disability Services Office. The essential functions of the position are listed on the Interventional Radiology Residency page. In the event that such an accommodation is requested, the UW Disability Services Office will inform the GME Office and the Program of the request in order to facilitate an appropriate accommodation, if indicated.
The residency program will only consider applications submitted through the Electronic Residency Application System. In unusual circumstances (e.g., to fill a subsequent vacated position), the program may review independent applicants who choose not to apply through ERAS. All vacancies, including outside of the Match, are required follow the NMRP's "all-in" policy for recruitment.

Applicants are selected for interview by the Program Director. Specific criteria for invitation are adjusted each year based on the applicant pool, but typically include the following: membership in academic societies (such as AOA), academic performance during medical school, recommendation of Dean’s Letter and additional letters of recommendation, research experience and publications, leadership, volunteering, and a wide range of backgrounds and experiences.

Applicants selected for interview must be interviewed by the Program Director or the Associate Program Director.

Credentials of interviewees will be discussed at subsequent meetings of the Selection Committee, and a preliminary ranking will be assigned.

A Selection/Interview Committee will be responsible for generating a rank order list of qualified applicants following interviews of selected applicants. The Committee consists of the Program Director, the Associate Program Directors, Chief Residents, and additional faculty members who show an interest in selecting qualified applicants for potential residency positions.

The program director will receive written verification of previous educational experience prior to accepting a resident into the program. Before accepting a resident who is transferring from another program, the program director will obtain written or electronic verification of previous
   educational experiences and a summative competency-based performance evaluation of the
   transferring resident, as well as Milestone evaluations upon matriculation.
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